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7 REASONS TO JOIN THE IEU

JOIN THE COLLECTIVE VOICE

The IEU is the advocate and professional voice for staff employed in non-
government education. Add your voice to 20,000 others across Victoria
and Tasmania. [EU members stand with nearly 2 million working people

in the Australian union movement, campaigning for better working
conditions and a fairer future for all. Generations of unionists won the
conditions we have today, and there is much more we can achieve together.

BE PROTECTED

The IEU has a team of in-house experts who know our industry better
than anyone. For any workplace matter, including workload or payment
issues, VIT/TRB matters, disputes or workplace injuries, we provide
specialist legal and industrial assistance and representation to IEU
members. Members are also protected by our $10,000,000
professional indemnity and legal liability insurance.

STAND TOGETHER
FOR BETTER CONDITIONS

Through our collective bargaining strength, we negotiate major
improvements in the pay and conditions of staff employed in non-government
education. Don’t watch from the sidelines, join today — your membership
will help improve our industry and our working conditions.

BE EMPOWERED

Members have access to free expert support on all aspects of their
employment conditions and rights. Whether you need help with a
contract, classification, workload, employment entitlement or
occupational health and safety issue, we are here for you.

DEVELOP YOUR CAREER

Through the IEU Learning Hub, members can access free live webinars
on a huge range of relevant topics and our catalogue of on-demand
seminars. We also host regular conferences on targeted topics as well
as for specific membership cohorts including CRTs and Early Career
Teachers, and run specialised training for Health and Safety Reps,
Sub-branch Reps and Bargaining Reps.

IMPROVE OUR INDUSTRY

The IEU is a strong advocate for the needs of our sector. On matters
including funding, curriculum, employee rights, registration and
accreditation, we are an effective voice to governments and policy
makers. Together, we can make our schools better places to work
and better places to learn.

GET A GREAT DEAL

Put your membership to work with exclusive access to great value,
not-for-profit health insurance through Teachers Health, and

big savings on everything from shopping vouchers, movies,

petrol, car hire, whitegoods purchasing, dining and travel.

INDEPENDENT
EDUCATION UNION
VICTORIA TASMANIA
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DECISION

Fair Work Act 2009
s.185—Enterprise agreement

Xavier College Limited
(AG2023/5085)

XAVIER COLLEGE ENTERPRISE AGREEMENT 2023

Educational services

COMMISSIONER LEE MELBOURNE, 3 JANUARY 2024

Application for approval of the Xavier College Enterprise Agreement 2023

[1] An application has been made for approval of an enterprise agreement known as the
Xavier College Enterprise Agreement 2023 (the Agreement). The application was made
pursuant to s.185 of the Fair Work Act 2009 (the Act). It has been made by Xavier College
Limited. The Agreement is a single enterprise agreement.

[2]  The Employer has provided written undertakings. A copy of the undertakings is attached
in Annexure A. | am satisfied that the undertakings will not cause financial detriment to any
employee covered by the Agreement and that the undertakings will not result in substantial
changes to the Agreement. The undertakings are taken to be a term of the agreement.

[3] Subject to the undertakings referred to above, | am satisfied that each of the
requirements of ss.186, 187, 188 and 190 as are relevant to this application for approval have
been met.

[4] The Independent Education Union of Australia being a bargaining representative for the
Agreement, has given notice under s.183 of the Act that it wants the Agreement to cover it. In
accordance with 5.201(2) | note that the Agreement covers the organisation.



[2024] FWCA 23

[5] The Agreement is approved and, in accordance with s.54 of the Act, will operate from
10 January 2024. The nominal expiry date of the Agreement is 3 January 2028.

COMMISSIONER

Printed by authority of the Commonwealth Government Printer

<AE522993 PR769933>
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Registered Medical

Practitioner

Means a person who is qualified to practice medicine in
Australia and who is registered with the Medical Board of
Australia

School Board

Means the Board of Xavier College Limited

School Administration

Services

Means a General Staff employee whose principal duties are
in the functional areas of the school’s business operations,
including but not limited to clerical, administration, finance,
marketing, fundraising, public relations, information
technology, human resources administration and information
management

School Operational

Services

Means a General Staff employee whose principal duties
are to support the other services of a school, including but
limited to:

e construction, plumbing, carpentry, painting and other
trades;

e cleaning, maintenance, school facility management;
e security, caretaking;

e gardening, turf management, farming;

e retailing-canteens, uniform shops, book shops;

e cooking/catering, housekeeping, laundry; and
bus driving and vehicle maintenance

School Teacher

Means a person who holds a Full or Provisional Registration
or Permission to Teach granted by the Victorian Institute of
Teaching pursuant to Division 3 of Part 2.6 of Chapter 2 of
the Education and Training Reform Act 2006 (Vic) and is
employed to teach an educational program. This definition
includes a qualified Teacher Librarian but does not include a
person employed as Principal or a Deputy Principal, by
whatever name called

School Year

Means the period of 12 months commencing from the day
the employees are required to attend the school for the
new educational year or the calendar year, as determined
by the school, and includes term weeks and non-term
weeks
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requirements set out in clause 7.2(a) and clauses 7.3 and 7.5 are taken not to
apply.

7.9 Inthis clause, a major change is likely to have a significant effect on employees if it
results in:

(a) the termination of the employment of employees; or
(b) major change to the composition, operation or size of the College’s workforce
or to the skills required of employees; or

(c) the elimination or diminution of job opportunities (including opportunities for
promotion or tenure); or

) the alteration of hours of work; or

e) the need to retrain employees; or

f)  the need to relocate employees to another workplace; or

g) the restructuring of jobs.

Change to regular roster or ordinary hours of work

7.10 For a change referred to in cl.7.1(b):
(a) the College must notify the relevant employees of the proposed change; and
(b) cll.7.11 to 7.15 apply.

7.11 The relevant employees may appoint a Representative for the purposes of the
procedures in this clause.

712 If:
(a) arelevant employee appoints, or relevant employees appoint, a
Representative for the purposes of consultation; and
(b) the employee or employees advise the College of the identity of the
Representative; the College must recognise the Representative.
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8. Principal’s Consultative Committee
8.1  Purpose of consultation

(a) The parties acknowledge that staff morale and job satisfaction is enhanced where
the views of staff are taken into account.

(b) The aim of this clause is to establish workplace consultative arrangements that
ensure the Principal’s responsibility, as the Employer’s representative, to make
school-based decisions are carried out in a framework that enables staff to have
input into decisions that affect their working life.

(c) With broad overarching responsibilities, the Principal is responsible to the College
Board for the overall day to day management of the College. The Principal’s key
accountabilities include all aspects of the educational program and teaching and
learning outcomes, student welfare and programs, child safety, professional
standards and integrity, personnel care and growth, financial performance and
planning, operational capacity, risk management, strategic planning and College
representation.

(d) The Principal acts as the Board's chief policy adviser and is expected to keep the
Board and its Committees fully acquainted about key issues and important
governance information.

(e) The Principal is assisted in meeting this responsibility through collaboration with
staff. This is exercised through appointed positions of leadership, as well as through
a consultative opportunity provided by way of the Principal’s Consultative Committee.

(f) Consultation about matters which are set out in Clause 7 - Consultation about
Change are not covered by this Clause. This Clause relates more closely to the
maintenance of open and collaborative communication channels to foster respectful
conversation about a range of matters that would not meet the definition of major
change.

8.2 Purpose of the Principal’s Consultative Committee

(a) The purpose of the Principal’s Consultative Committee is to enable matters of
observation, concern and progressive thinking to be tabled in a forum for the
Principal’'s knowledge and consideration. It enables feedback to be provided directly
from staff representation, as well as for the Principal to share information with staff
representatives and to seek advice or feedback.

(b) For the purpose of this clause, the parties respect the principles underpinning the
following comments made by Smith C. in CPSU, the Community and Public Sector
Union v Vodaphone Network Pty Ltd (Print PR911257) “Consultation is not
perfunctory advice on what is about to happen. This is a common misconception. .
Consultation is providing the individual, or other relevant persons, with a bona fide
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8.4

8.5

8.6

8.7

8.8

8.9

8.10

8.11

8.12

8.13

x any other individual member of staff or small group who may be able to contribute
to discussion on a specific matter at the invitation of the Principal (by invitation on
an as needs basis, noting that this person is not a member of the Principal’s
Consultative Committee);

xi the Rector also has a standing invitation.

Members are appointed for a period of two (2) years through an appropriate
election/appointment mechanism and are eligible for successive Committee
membership up to a period of two terms (4 years).

Expressions of Interest will be sought on behalf of the Principal’s Office whenever
vacancies occur (or are imminent) with the aim of maintaining an uninterrupted,
effective and engaged channel of communication.

On the occasion there are two or more individuals who express interest in a
particular role, staff at the relevant campus will have the opportunity to partake in a
ballot process, and appointment will be made accordingly.

(b) Meeting schedule
The Principal or his delegate will convene the following meetings each term:

i Burke Hall sub meeting — for members predominantly based at Burke Hall

i Senior Campus sub meeting— for members predominantly based at Senior
Campus

i College wide meeting — for all Committee members.

The Campus based sub-meetings are intended to allow for discussion of local
(campus-based) issues that may be able to be considered and addressed with the
assistance of the Director of Campus or their delegate. These meetings may also
raise and develop ideas relating to College-wide matters, but these will be tabled
and discussed at meetings that involve members from both areas.

Attendees at the Campus specific sub meetings are encouraged to attend College
wide PCC meetings wherever possible.

Each member (other than the Principal, his/her designated leaders and the staff IEU
nominee) is expected to attend a total of two (2) meetings each Term.

Additional meetings may be convened by the Principal or by at least three other
members of the Committee on the basis that the purpose is shared with the
committee and that there is a reasonable opportunity to arrange a meeting.

A quorum of at least five (5) staff representatives is required to allow a meeting to
proceed. In the absence of a quorum being available, some urgent discussion and
action planning may be conducted but significant decisions will not be confirmed
and acted upon.

Meetings of the committee will be scheduled with due consideration for suitable
notice, enabling staff input to the agenda. According to the needs of the agenda
committee meetings may be held with solely Junior school committee
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12.3 If the College is to terminate the employment of an employee within the
first six months of the employee’s employment commencing, the
employee is entitled to notice prescribed as follows or payment in lieu of
notice:

(a) Ateacher is entitled to a minimum of seven term weeks’ notice.
(b) A general staff member is entitled to a minimum of four weeks’ notice.

12.4 If the employee is to resign within the first six months of the employee’s
employment commencing, then the employee is required to give the same
notice required of the College in 12.3 above.

13. Annual Leave

13.1 Annual leave is provided for in the NES. This clause supplements the
NES provisions.

13.2 Clause 37 provides further details on conditions related to annual leave
entitlements for Teachers.

13.3 Clause 42 provides further details on conditions related to annual leave for
General Staff employees.

13.4 Timing of Annual Leave

(a) A teacher must take annual leave during non-term weeks. Leave must
generally be taken in the four week period immediately following the final term
week of the current school or preschool year, unless otherwise agreed to with
the College.

(b) A General Staff employee who has ordinary hours of work for 52 weeks per
year (including non-term time) may take annual leave at a time convenient to
both the College and the employee. Such employees are not precluded from
taking leave during term-time, provided they have obtained advanced approval
from the College.

13.5 Crediting of Annual Leave

(a) The College may allow a General Staff employee to take annual leave before
the leave has accrued in accordance with this clause.

(b) Each crediting of annual leave must be the subject of a separate agreement in
writing between the College and the General Staff employee which states the
amount of leave to be taken in advance and the date on which the leave is to
commence.

(c) Where paid leave has been granted in excess of the accrued entitlement, and
the General Staff employee subsequently leaves, the College is entitled to
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20.2 An employee shall be entitled to long-service leave in accordance with this
clause on ordinary pay (including full-year allowances) in respect of the
employee’s continuous employment with the College. This includes eligible
service in Catholic Education in Victoria and such other Colleges as College
policy approves from time to time, (College policies are not incorporated into,
and do not form part, of this Agreement).

20.3 The amount of such entitlement shall be 13 weeks after 10 years' continuous
employment and an additional 1.3 weeks of paid leave at the completion of
every year thereafter. An employee may take double the leave on half pay,
subject to College approval. An employee may take long service leave after the
employee has completed 7 years’ continuous employment.

20.4 Upon termination of employment after 7 years of continuous employment, an
employee shall be entitled to pro-rata long-service leave entitlements.

Payment during long service leave

20.5 An employee, whose service has been all full-time or all the same part-time
fraction, is paid during long service leave at the employee’s ordinary salary.

In all other circumstances, payment will be as follows:

(i) Teachers, Nurses and General Staff employees previously engaged under the
Victorian Independent Schools — Clerical/Administrative Staff Members — Award
2004 whose time fraction has varied during service:

* is paid at a proportionate rate during long service leave, and

* the rate is determined by calculating an average of the time fractions over the
period of eligible service.

(ii) All other General Staff employees will be entitled to payment for long service
leave calculated in accordance with the LSL Act 2018, as amended from time to
time.

Timing and taking of long service leave

20.6 The timing of long service leave shall be mutually agreed with the College so that
it is mutually convenient for the employee and the College. However, an
employee is encouraged to take long-service leave when it falls due or within 12
months of that date.

20.7 A teacher who wishes to take long service leave must give the College notice of
no less than one term and the non-term weeks (school holiday period) prior to
the long service leave commencement date.
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21.5

21.6

21.7

Parental leave as continuous employment
A period of unpaid parental leave does not break the employee’s continuity of
employment but it does not count as employment or service.

Commencement of parental leave

If an employee continues to work during the 6 week period before the expected
date of birth of the child, the College may ask the employee to provide a medical
certificate. If the employee does not provide a medical certificate, or if the medical
certificate states that the employee is not fit for work, then the employee must
commence parental leave as soon as reasonably practicable.

Returning to work

An employee, on returning to work, is entitled to the position which he or she held
immediately before commencing leave subject to:

(a) if the position no longer exists, the employee is entitled to return to work
in a position which is commensurate with the employee’s qualifications
and experience;

(b) if the employee is a teacher, the employee returns to work in a position
which consists of the same number of hours per week but not necessarily
the same times or class levels;

(c) ifthe employee held a position of leadership, the employee will not be
entitled to return to that position if the term of office expired during the
period of leave.

22. Paid Parental Leave

22.1

Application
This clause does not apply to fixed-term employees.

(a)  This clause applies to a full-time or part-time employee who has
completed a minimum of 6 months’ continuous service with the College.
The NES applies, except where this clause provides supplementary or
ancillary terms.
(b)  The paymentsin cl.22.2 (a), 22.2 (b) and 22.3:
(i) are not payable during a period of paid leave;
(ii) are payable from the commencement date of the period of
parental leave upon the birth or adoption of a child;
(iii) are paid at the employee’s ordinary rate of pay; and
(iv) are payable to one employee only, where the College employs
both parents of the child.

22.2 Birth-related leave and adoption-related leave

(a) An employee will be entitled to sixteen (16) weeks of leave with pay to be
responsible for the care of the child.
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23.4 Leave without pay under this clause does not break continuity of employment for
the purpose of calculating the employee’s salary level, personal leave and long
service entitlements. Notwithstanding this, any period of leave without pay which
exceeds fifteen working days in a school year is not to be taken into account when
calculating the employee’s period of service with the College for any purpose.

24. Special Leave

241 An employee is entitled to request special leave, which is taken from an employee's
entitlement to personal/carer's leave.

24.2 The quantum of special leave that may be requested is as follows:

(a) an employee with a time fraction of 0.5 or greater may request up to 3 days
within each School Year; or

(b) an employee with a fraction of less than 0.5 may request up to 1 day within
each School Year.

24.3 Whilst an Employee’s entitlement to personal/carer’s leave accrues each year,
an Employee cannot request more than the specified days of special leave per year.
The cap applying to the amount of special leave that can be accessed per year is
not cumulative.

24.4 An employee may request special leave for any of the following reasons:

(a) to attend the funeral of a person who is not a member of the employee’s
Immediate Family or household;

(b) to attend a significant event (e.g. wedding)

(c) to attend to a matter of urgent pressing necessity or obligation;

(d) to appear before a court or tribunal;

(e) to move house / residence

(f) for cultural leave where the employee is an Aboriginal or Torres Strait Islander;
or

(g) other reasons, as agreed to by the College taking into consideration operational
needs.

24.5 An employee must:

(a) request special leave in writing to a member of the Executive

(b) (in the request) provide the reason

(c) make the request not less than 4 working days prior to the proposed leave
(d) take one day or one half day per single occasion.

24.6 Requests for special leave may be granted by the Principal or his/her Executive
delegate.

Xavier College Enterprise Agreement 2023 29






26.

27.

271

27.2

27.3

27.4

Study Leave

The College, in its absolute discretion, may authorise leave and/or financial
assistance for an employee who is undertaking an approved course of study or leave
in accordance with the relevant workplace policy. Before reaching a decision, the
College will consult directly with the employee.

Performance and Conduct Management

This clause will not apply within the minimum employment period.
Performance management

Where the College is considering termination of employment for reasons related to
the employee’s performance, the College will implement the procedure in 27.2 and
27.3. Where the College deems the performance management procedure
inappropriate, it is still obliged to afford the employee procedural fairness.
Procedural fairness will mean that the employee has an opportunity to respond to
any allegation and be accompanied by a support person of their choice.

A formal performance management procedure will commence with the
College advising the employee in writing of:

(a) the College’s concerns with the employee’s performance;

(b) the time, date and place of the first formal meeting to discuss the
employee’s performance;

(c) the employee’s right to be accompanied by a nominee of the
employee’s choice at all meetings scheduled to discuss the
employee’s performance;

(d) the College’s right to terminate the employment should the procedure not
resolve the College’s concerns.

Formal performance management meetings will:

(a) include discussion of the College’s concerns with the
employee’s performance;

(b) give the employee an opportunity to respond to the College’s

concerns;

(c) include discussion of any counselling or assistance, where
appropriate, available to the employee;

(d) include documentation, where appropriate;

(e) set periods of review, as appropriate.

If, following the procedure in 27.2 and 27.3 the College’s decision is to
terminate the employment of the employee, then the College will give the
required period of notice or payment in lieu of notice.
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28.3 The following redundancy pay scale will apply instead of the provisions
provided for by Part 2-2 Division 11 of the FW Act.

Years of Service

Entitlement if
employee is
less than 45
years of age

Entitlement if
employee is
45 years of
age or more

0-1

Nil

Nil

1 year but less than 2 years

4 weeks' pay

5 weeks' pay

2 years but less than 3 years

7 weeks' pay

8.75 weeks' pay

3 years but less than 4 years

10 weeks' pay

12.5 weeks' pay

4 years but less than 5 years

12 weeks' pay

15 weeks' pay

5 years but less than 6 years

14 weeks' pay

17.5 weeks' pay

6 years but less than 10 years

16 weeks' pay

20 weeks' pay

10 years but less than 15 years

18 weeks’ pay

22.5 weeks’ pay

15 years but less than 20 years

20 weeks’ pay

25 weeks’ pay

20 years and over

22 weeks’ pay

28 weeks’ pay
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30. Superannuation
30.1 Superannuation legislation

(a) Superannuation legislation, including the Superannuation Guarantee
(Administration) Act 1992 (Cth), the Superannuation Guarantee Charge Act
1992 (Cth), the Superannuation Industry (Supervision) Act
1993 (Cth) and the Superannuation (Resolution of Complaints) Act

1993 (Cth), deals with the superannuation rights and obligations of the
College and employees. Under superannuation legislation individual
employees generally have the opportunity to choose their own
superannuation fund. Should an employee not nominate a complying
superannuation fund for this purpose, a request for stapled
superannuation fund details will be made to the Australian Taxation Office
(ATO). If the College is advised by the ATO that the employee does not
have a stapled super fund, the College’s default superannuation fund
applies. The College’s default fund is the Catholic Superannuation Fund
or its successor fund.

(b) The rights and obligations in these clauses supplement those in
superannuation legislation.

30.2 College contributions

The College must make such superannuation contributions to a superannuation fund
for the benefit of an employee as will avoid the College being required to pay the
superannuation guarantee charge under superannuation legislation with respect to
that employee. The College continues to pay an annual superannuation levy into the
Xavier College Sub-Plan of Prime Super (The Plan) (or its successor fund) for
applicable employees.

30.3 Voluntary employee contributions

(a) Subject to the governing rules of the relevant superannuation fund, an
employee may, in writing, authorise the College to pay on behalf of the
employee a specified amount from the pre or post-taxation wages of the
employee into the same superannuation fund as the College makes the
superannuation contributions provided for in cl.30.1.

(b) An employee may adjust the amount the employee has authorised the
College to pay from the wages of the employee following written notice to the
College.

(c) The College must pay the amount authorised under cl.30.3(a) or 30.3(b) in
accordance with the Superannuation Guarantee Guidelines.

30.4 Superannuation fund
Unless to comply with superannuation legislation, the College is required to make

the superannuation contributions provided for in cl.30.1 to another superannuation
fund that is chosen by the employee, the College must make the superannuation
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(b) the employee must provide written evidence of the injury from time to time
as required by the College during the period of payment;
(c) the employee must advise the College of any civil action or claim for

damages the employee may make;

(d) the employee must attend medical examinations by a legally qualified
medical practitioner, provided and paid for by the College, as required by
the College in accordance with the WIRC Act; and

(e)  the employee must authorise the College to obtain any information
concerning the injury or compensation payable with respect to the
injury from the insurance company that is liable to pay such
compensation.

31.7 Accident make-up pay ceases

An employee will cease to be entitled to accident make-up pay if any of the
following occur:
(a) there is a redemption by the employee of weekly compensation
payments by the payment of a lump sum benefit under the WIRC Act;
(b) the employee’s employment with the College is terminated due to
serious misconduct by the Employee;
(c) the employee resigns; or
(d) the employee dies.

32. Education of Children

32.1 Children of employees (full-time or part-time) whilst employed by the College, are
educated at the College under the following conditions:

(a) children, of employees who commenced employment before January
1991, will be educated from Year 5 free of the standard tuition fee
published by the College from time to time. All other fees and levies
apply.

(b)  children, of employees who commenced employment on and after January
1991 but before 1 September 1998, will be educated at a 75% discount of
the standard tuition fees from the beginning of Year 5. All other fees and
levies apply.

(c)  children, of employees who commenced employment on or after 1
September 1998 but before 19 February 2008, shall be educated on the
following basis:

(i) the discount on tuition fees from the beginning of Year 5 will be
50%. All other fees and levies apply;

(ii) the discount will be available to part-time employees on a pro-rata
basis, providing their employment fraction is not less than 0.5 of the
full-time basis.

(d)  Children, of employees who commenced employment on or after 19

February 2008 but before 1 January 2017, shall be educated on the

following basis:

(i) the discount on tuition fees from the beginning of Year 5 will be
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35.8

35.9

35.10

35.11

35.12

35.13

Cocurricular Framework and Guidelines for Staff document. They may be
conducted in Term or, by exception, in Non-Term weeks.

The annual Formal Contribution will be:
i. forty (40) hours for Senior School (Years 7 to 12) teaching employees; and

ii. thirty (30) hours for Junior School (Kindergarten to Year 6) teaching
employees.

Teachers will undertake Cocurricular duties in the Cocurricular program that
reflects their employment time fraction. A part-time teacher (of less than 0.9 of a
full-time teacher) will only be expected to complete a percentage of the
expectation of a full-time teacher reflecting their FTE. The College will maintain
a record of all Cocurricular hours worked and will make this available to the
Employee upon request.

A Teacher who only wishes to undertake hours that reflect the annual Formal
Contribution must indicate this in writing during the annual consultation process.
In this case, the Teacher will be allocated duties to support the student
programs of the College which do not exceed the total hours specified by the
Formal Contribution.

Where the College assigns an activity with total hours that are less than the
Formal Contribution, the Teacher may be allocated additional duties to support
the student programs of the College to a level that does not exceed the
Teacher’s total annual Formal Contribution.

Teachers are welcomed to undertake Cocurricular activities beyond the
Formal Contribution. This will occur after consultation, and at the agreed
level of payment, in line with the Cocurricular Framework and Guidelines for
Staff document.

The College will maintain the Cocurricular Framework and Guidelines for
Staff document, whereby:

i. the payment schedule and span of hours are reflected in the document

ii. it will be updated annually, in consultation with staff and leaders, to reflect
best practice in the delivery of each activity

iii. significant change will not occur without consultation via the Principal’s
Consultative Committee.

35.14 As part of a teacher’s professional duties, they may be allocated in lieu

classes or in lieu yard supervision. The College will record these duties and
will attempt to ensure the duties are fairly allocated among teaching staff.
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36.
36.1

36.2

37.
371

37.2

37.3

37.4

37.5

37.6

Breaks

A teacher will be entitled to an unpaid meal break of 30 consecutive minutes
no later than five hours after commencing work.

Where a teacher employed in an Early Childhood Service is required to
remain on the premises during the meal break they will be entitled to a paid
meal break of no more than 30 minutes, and no less than 20 minutes no later
than five hours after commencing work.

Annual Leave

Annual leave is provided for in the NES. This clause supplements the NES
provisions.

Crediting of annual leave

A teacher may take annual leave re-credited in accordance with the NES only
during non-term weeks as directed by the College. '

Part time employees and employees commencing and leaving during the year
will have annual leave and leave loading entittement on a pro rata basis
according to the formula in Cl.37.7.

Termination of employment

A teacher will be entitled on termination of employment to a payment
calculated in accordance with the formula in CI.37.7.

Teachers who commence employment after the commencement of the

school year

A teacher who commences employment after the usual date of

commencement at a School in any School year, will be paid from the date the

teacher commences, provided the teacher must be paid an amount calculated

pursuant to the formula in Cl.37.7

a) at the end of the school year and will not receive any salary or other
payment until the commencement of the next school year or

b) another pattern as agreed between the employer and the employee.

Teachers who take approved leave without pay

Where a teacher takes approved leave without pay for a period which (in total)
exceeds more than two term weeks in any year, the teacher will be paid an
amount calculated in accordance with the formula in Cl 37.7 as follows:(a)if the
leave without pay commences and concludes in the same School year, the
payment will be calculated and made at the conclusion of the last school term
or final semester in that year; and

(b) if the leave without pay is to conclude in a School year following the

School year in which the leave commenced:

(i) at the commencement of the school year, a payment will be
calculated and made in respect of the School year in which the
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38. Annual Leave Loading

38.1 This clause provides for enterprise specific detail and supplements the NES
that deals with annual leave.

38.2 A teacher who has served throughout the School year is entitled to a leave
loading of 17.5% on four weeks’ annual leave. The loading will normally be
paid:

(a) at the time that the teacher is paid annual leave or pro rata
annual leave (usually payable in the December pay); or

(b) upon the termination of the employment by either the College or
the teacher.

38.3 Leave loading is to be calculated using the following formula:

Term weeks worked by the teacher in that school year x Weekly salary x4 x 17.5%
Total term weeks in that school year

39. Termination of Employment

39.1 Notice of termination is provided for in the NES. This clause
provides enterprise specific detail and supplements the NES.

39.2 Notice of termination by College

The employment of a teacher will not be terminated without at least seven
term weeks’ notice (inclusive of the notice required under the NES), the
payment of seven weeks’ salary instead of notice or part notice and part
payment instead of notice provided that the total weeks’ notice and
weeks’ payment instead equal seven.

39.3 Where a teacher’s employment is terminated by reason of redundancy
pursuant to clause 28, the teacher shall be entitled to:

(a) seven (7) weeks’ notice (wholly within one term) to a teacher with less
than 5 years' continuous service; or

(b) one full term’s notice for a teacher with over 5 years' continuous
service; or

(c) in either case, payment in lieu of such notice.

39.4 The employment of a teacher may be terminated by the College without notice
if the teacher is guilty of serious neglect of duty, gross incompetence, wilful
misconduct or serious misrepresentation that warrants summary dismissal. A
breach of the Ministerial Order 1359 (however varied) (which are not

incorporated into, and do not form part, of this Agreement) may be regarded as
grounds for summary dismissal.
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Part 5 — CONDITIONS FOR GENERAL STAFF

40.

40.1

40.2

40.3

40.4

40.5

40.6

Types of Employment

General Staff employees will be employed in one of the following categories:

(a) full-time employment;
(b) part-time employment; or
(c) fixed-term employment

Terms of engagement

At the time of engagement, the College will provide the employee with a letter
of appointment stating the commencement date, the nature of employment
(full time or part time), the employee’s classification, and the rate of salary
applicable on commencement.

Full-time employment

From the first pay period on or after the operative date of this Agreement, a full-
time employee is engaged to work 35 hours per week or an average of 35 hours
per week.

Part-time employment

From the first pay period on or after the operative date of this Agreement, a
part-time employee is an employee who has reasonably predictable hours of
work and is engaged to work less than 35 hours per week or an average of
less than 35 hours per week.

Part-time employment hourly rate

From the first pay period on or after the operative date of this Agreement, a part
time employee will be paid an hourly rate of 1/35" of the weekly rate for the
employee’s classification.

Variation of Part-time employment

The College has the right to unilaterally vary a part-time employee’s time
fraction as initially agreed to under 40.2 (and salary) by up to 0.2 of an
employee’s existing time fraction in a calendar year. This right extends to both
an increase and a reduction of 0.2. Any variation of more than 0.2 of an
employee’s existing time fraction can only be implemented by agreement with
the employee concerned otherwise the employee will be entitled to the
provisions of cl.28 - Redundancy. The College will give an affected employee
a minimum of 4 weeks’ notice of any alteration to his or her load under this
clause, unless agreed by both parties to proceed in a lesser period of time.
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(ii) Instructional services.

(b) On any day Monday to Sunday between 6.00 am and 6.00 pm for the
following employees:

(i) Boarding supervision services; or
(i) School operational services—security/caretaking and cooking,
catering, housekeeping and laundry services only.

Provided that where a daily span of hours is specified, and there is mutual
agreement between the College and the majority of employees in the
particular group, the starting and finishing times may be varied by up to
one hour so long as the total hours remain unchanged.

41.4 Reasonable additional hours

The College may require a part-time employee to work reasonable
additional hours in accordance with the provisions of this clause.

(a) Where the employee’s hours are averaged:

(i) the employee will be paid for all such additional hours at the hourly
rate of pay plus a 25% loading , provided that the additional hours
fall within the applicable daily spread of hours in clause 41.3, do
not result in the employee working more than eight hours on that
day, and do not result in the employee working more than the
allowed maximum weekly ordinary hours during the averaging
period; and

(i) in all other cases the employee will be entitled to payment at the
appropriate overtime rate of pay for any additional hours worked.

(b) Where the employee’s hours are not averaged:

(i) the employee will be paid for all such additional hours at the
ordinary hourly rate of pay plus a 25% loading, provided that the
additional hours worked fall within the applicable daily spread
of hours in clause
41.3, and do not result in the employee working more than eight
hours on that day; and

(i) in all other cases the employee will be entitled to payment at the
appropriate overtime rate of pay for any additional hours worked.

(iil) Where additional hours are worked on a day the employee is
already attending for work, the minimum engagement of two
hours will not apply.

(iv)Additional hours worked by a part-time employee in accordance
with this clause do not accrue leave entitlements under this
award or the NES.

41.5 Breaks between periods of duty

Xavier College Enterprise Agreement 2023 49






43. Leave Without Pay During Non-Term Weeks

43.1 Arrangements

An employee may be required to take leave without pay during non-term
weeks, provided that:
(a) the employee’s contract of employment specifies the arrangement in
writing;
(b) all such periods count as service for the purpose of calculating
accrued leave entitlements and do not break continuity of service;
(c) if appropriate work is available for an employee during any such
period, the existing employee may be offered such employment
(whether on a full-time, part-time or casual basis). The employee who
is on leave without pay may refuse an offer of employment without
prejudice to their normal employment relationship; and
(d)  appropriate work will mean such work as is available that is capable of
being performed by the employee. Remuneration for such work will be
at the rate of pay applicable to the work being performed.

43.2 Calculation of annual salary for an employee on leave without pay during non-
term weeks:

(a) The formula in this subclause may be used to calculate an
annual salary for an employee whose contract of employment
makes provision, in writing, for leave without pay during non-
term weeks.

(b) The adjusted annual salary for an employee is:

A = C x working weeks + 4 weeks annual leave + P

52.18
Where:
A means the employee’s adjusted annual salary
C means the annual salary (as contained in clause Schedule D)

for the employee’s classification
P means the number of public holidays the employee would be

entitled to during the period of annual leave (expressed as a
fraction of a whole week)

Working weeks means the number of weeks that the employee is
required to work

(c) For the purpose of calculating any allowance or penalty for an
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45.5

45.6

46.

46.1

46.2

47.
471

Notice of termination by an employee

The notice of termination required to be given by an employee is the same
as that required of the College except that there is no requirement on the
employee to give additional notice based on the age of the employee
concerned. If the General Staff employee fails to give the specified notice, the
College may deduct from wages due to the General Staff employee under this
Agreement, an amount no more than one (1) weeks’ wages for the General Staff
employee. Any deduction must not be unreasonable in the circumstances.

Job search entitlement

During the period of notice of termination given by the College, an Employee
shall be allowed up to one day per week off without loss of pay, for the purpose
of attending a job interview. The time off is to be taken at times that are
convenient to the employee after consultation with the College. The College
may ask for reasonable evidence of attendance at interview.

Breaks

Meal break
An employee will be entitled to an unpaid meal break of 30 minutes no later
than five hours after commencing work.

Rest break

(a) Atatime suitable to the College, an employee is entitled to a rest
break of 10 minutes, which will be counted as time worked, for each
period of three hours worked, with a maximum of two rest breaks per
shift. The College and an employee may agree to one rest break of
20 minutes in place of the two 10 minute rest breaks.

(b) Notwithstanding 46.2(a), a Classroom Support Services employee is
entitled to one rest break of 20 minutes, which will be counted as time
worked.

Shiftwork

Ordinary hours for shiftwork

The ordinary hours for shiftwork will:

(a) be worked continuously each shift (except for broken shifts and meal

breaks);
(b) not exceed 10 hours, inclusive of a meal break in any single shift; and

(c) be rostered in accordance with clause 47.4.
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48. Penalty Rates

48.1 Shiftwork

(a)
(b)

Afternoon shift and night shift will attract a penalty rate of 15% of the
ordinary time rate.

A permanent night shift will attract a penalty rate of 30% of the
ordinary time rate.

48.2 Saturday and Sunday work

(a)

An employee other than an employee covered by clause 48.2(b)
required to work ordinary time on a Saturday or Sunday will be paid
the ordinary time rate of pay plus a penalty of:

(i) for ordinary hours worked on a Saturday, 50% of the ordinary time
rate; and '

(i) for ordinary hours worked on a Sunday, 100% of the ordinary time
rate.

Except that a School Operational Services employee in the
cooking/catering group, or a boarding supervision services employee
who is not working averaged hours in accordance with the provisions
of clause 41.2, rostered to work ordinary hours on a Saturday will be
paid the ordinary time rate of pay plus a penalty of 25% of the ordinary
time rate and if rostered to work on a Sunday will be paid the ordinary
time rate of pay plus a penalty of 75% of the ordinary time rate.

48.3 The penalty rates within this clause and in clause 49—Overtime are not
cumulative. Where an employee is entitled to more than one penalty or
overtime rate, the employee will be entitled to the highest single penalty rate.
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49.4 Make-up time
An employee may elect, with the consent of the College, to work make-up
time under which the employee takes time off during ordinary hours, and
works those hours at a later time, during the spread of ordinary hours
provided for. The time will be made up at a mutually convenient time, after
discussion between the employee and the College, within two fortnightly
pay cycles.

49.5 On call and recall allowance

(@)  On call allowance
An on call allowance will be paid to an employee who is required by the
College to hold themselves available to be recalled to work. The
employee will be paid an allowance equal to one ordinary hour’s pay for
each period of up to 24 hours that the employee is required to be on
call.

(b)  Recall Allowance
An employee recalled to duty at the workplace will be paid a minimum
of two hours at the appropriate overtime rate where that duty is not
continuous with their ordinary hours of duty.

(c)  Exceptions
The on call and recall allowances do not apply to an employee provided
with reasonable accommodation, including living quarters, fuel and
light, and available to the employee for their exclusive use at no cost to
the employee (e.g. resident caretaker).

49.6 Excessive annual leave accruals
(a) An employee has an excessive leave accrual if the employee has accrued
more than 12 weeks paid annual leave.

(b) If an employee has an excessive leave accrual, the College or the employee
may seek to confer with the other and genuinely try to reach agreement on
how to reduce or eliminate the excessive leave accrual.

(c) Clause 49.6(e) sets out how the College may direct an employee who has
an excessive leave accrual to take paid annual leave.

(d) Clause 49.6(g) sets out how an employee who has an excessive leave
accrual may require the College to grant paid annual leave requested by the
employee.

(e) If the College has genuinely tried to reach agreement with an employee
under clause 49.6(b) but agreement is not reached (including because the
employee refuses to confer),the College may direct the employee in writing
to take one or more periods of paid annual leave. However, a direction by
the College under this clause:

(i) is of no effect if it would result at any time in the employee’s remaining
accrued entitlement to paid annual leave being less than 6 weeks
when any other paid annual leave arrangements (whether made under
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Schedule A—- TEACHER CLASSIFICATIONS

A.1 Duties of Teacher

The duties of a teacher may include in addition to teaching, activities associated
with administration, review, development and delivery of educational programs
and Cocurricular activities.

A.2 Recognition of Previous Service

A.2.1 On appointment, a teacher will be classified and placed on the appropriate level
on the Xavier College Teachers’ salary scale in Schedule B, according to
qualifications and teaching experience. Teaching experience does notinclude
employment as a teacher in a TAFE program (unless the teacher is employed
to teach a Vocational and Educational Training (VET) program) orin an English
Language School.

A.2.2 In the case of service as a casual teacher, the equivalent of a full-time
year of teaching service is 200 full casual days in Australian schools.

A.2.3 In the case of an early childhood/preschool teacher, the following will count
(a) as service:
(b)
(c) teaching experience in preschools, kindergartens, multi-purpose centres,
(d)

early intervention services, long day care centre and other similar services;

teaching experience of children from four to eight years (or in the infants
department) of a school registered and/or accredited under the relevant
authority in each state or territory;

service as a lecturer in early childhood education or child development, as
a child development officer or equivalent; and

service as a diploma qualified childcare worker, at the rate of one year
for every three years of service up to a maximum of four years.

A.3 Evidence of Qualifications

A.3.1 The College may require that the teacher provide documentary evidence of
qualifications and teaching experience. The College may decline to recognise
the relevant qualification or experience until such evidence is provided.
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Schedule C — GENERAL STAFF CLASSIFICATIONS

The College will appoint general staff to a level which is appropriate to the employee’s
skills and position description in accordance with the provisions described in Schedule
C to this Agreement.

Staff wishing to seek reclassification are to present such a request to their manager
who will provide documentation outlining the procedure for reclassification.

Classifications have been developed in close reference to the Educational Services
(Schools) General Staff Award 2020.They are intended as a general guide only. Each
position description will specify the classification level.

CA Definitions

C.1.1 Definition 1: Supervision

(a) Close supervision: clear and detailed instructions are provided. Tasks
are covered by standard procedures. Deviations from procedures or
unfamiliar situations are referred to higher levels. Work is regularly
checked.

(b) Routine supervision: direction is provided on the tasks to be
undertaken with some latitude to rearrange sequences and discriminate
between established methods. Guidance on the approach to standard
circumstances is provided in procedures, guidance on the approach to
non-standard circumstances is provided by a supervisor. Checking is
selective rather than constant.

(c) General direction: direction is provided on the assignments to be
undertaken, with the employee determining the appropriate use of
established methods, tasks and sequences. There is some scope to
determine an approach in the absence of established procedures or
detailed instructions, but guidance is readily available. When
performance is checked, it is on assignment completion.

(d) Broad direction: direction is provided in terms of objectives which may
require the planning of staff, time and material resources for their
completion. Limited detailed guidance will be available and the
development or modification of procedures by the employee may be
required. Performance will be measured against objectives.
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Advanced Diploma

A course at a higher education or vocational educational and training
institution, typically equivalent to three years’ full-time post-Year 12
study.

Degree

A recognised degree from a higher education institution, often
completed in three or four years, and sometimes combined with a one
year diploma.

Postgraduate degree

A recognised postgraduate degree, over and above a degree as defined
above.

NOTE: Previously recognised qualifications obtained prior to the
implementation of the Australian Qualifications Framework continue to
be recognised. The above definitions also include equivalent
recognised overseas qualifications.

C.1.3 Definition 3: Classification Dimensions

(@)

Competency

The skill, complexity and responsibility of tasks typically required at
each classification level.

Judgment and independence

Judgment is the ability to make sound decisions, recognising the
consequences of decisions taken or actions performed. Independence
is the extent to which an employee is able (or allowed) to work
effectively without supervision or direction. Problem solving is the
process of defining or selecting the appropriate course of action where
alternative courses of actions are available. This dimension looks at
how much of each of these three qualities applies at each classification
level.

Level of supervision

This dimension covers both the way in which employees are supervised
or managed and the role of employees in supervising or managing
others.
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C.3 Classification Criteria

LEVEL 1

C.3.1 General Work Description

An employee at this level will learn and gain competency in the basic skills
required by the College. An employee at Level 1 is not required to have any
formal qualifications and is required to perform a combination of a wide range
of functions under direct supervision. Competency at this level involves
application of knowledge and skills to a range of tasks and roles. There is a
defined range of contexts where the choice of actions required is clear. There
is limited complexity of choice of actions required. The employee at this level
would normally have some experience to perform the tasks required.

C.3.2 Judgement & Independence
An employee at this level:

(a) applies generally accepted concepts, principles and standards in well-
defined areas.

(b) is expected to perform a combination of various routine tasks where the
daily work routine will allow the latitude to rearrange some work
sequences, provided the prearranged work priorities are achieved.

(c) is subject to progress checks with tasks being continuously monitored.

(d) requires basic technical knowledge or prior experience.

C.3.3 Level of Supervision

Routine supervision of straightforward tasks; close supervision of more complex
tasks. An employee at this level receives direct supervision from a higher level
employee, teacher or manager.

Training level or Qualifications
Level 1 duties typically require:

(i) a skill level which assumes and requires knowledge, training or
experience relevant to the duties to be performed;
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(c) School Operational Services

(i) Performing general labouring tasks and a range of industrial
cleaning tasks

(ii) Undertaking elementary food preparation and cooking duties,
cleaning and tidying the kitchen and its equipment

(iii) Assisting in a school retail facility, such as canteen, uniform
shop or book shop

(iv) Making and/or serving morning/afternoon teas, including washing
up and other duties in connection with such work

C4 LEVEL 2

C.4.1 General Work Description

An employee at Level 2 undertakes duties that require knowledge and skills
which may be gained by the completion of a relevant one- or two-year post-
secondary certificate, or an approved trade certificate, or from on-the-job
experience considered relevant by the College. Competency at this level
involves application of knowledge with depth in some areas and a broad range
of skills. There are a range of roles and tasks in a variety of contexts. There is
some complexity in the extent and choice of actions required. Competencies are
normally used within routines, methods and procedures. The employee may be
required to perform a combination of a wide range of functions under routine
direction. After gaining experience, the employee may exercise some degree
of autonomy.

C.4.2 Judgement and Independence

An employee at this level will receive routine direction, meaning:

(@) instructions on what is required on unusual or difficult features and
new techniques; or

(b)  practices are involved on the method of approach;

(c) is normally subject to progress checks usually confined to the unusual
or difficult aspects, and
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(ii) Assisting student learning, either individually or in groups, under
the direct supervision of a higher level general Employee
or a Teacher

(iii) Assisting with clerical duties associated with normal classroom
activities, e.g. student records, equipment records etc.

(c) Preschool/Childcare Services
(i) Assisting in the implementation of the children’s program
under
supervision
(ii) Assisting in the implementation of daily care routines.

(iii) Responsibility for recording observations of individual
children or groups for program planning purposes for
qualified employees.

(iv)  Working with individual children with particular needs, under
direction.

(V) Undertaking and implementing the requirements of
quality assurance.

(vi) Ensuring a safe environment is maintained for childre
and employees. :

(d) School Operational Services

(i) Performing general labouring tasks, gardening tasks and a
range of industrial cleaning tasks

(ii) Undertaking elementary food preparation and cooking
duties, cleaning and tidying the kitchen and its equipment
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C.5 LEVEL 3
C.5.1 General Work Description

An employee at Level 3, in addition to the knowledge and skills required at
Level 2, undertakes duties that require additional experience or knowledge and
skills which may be gained by the completion of a relevant three-year post-
secondary qualification or from on-the-job experience considered relevant by
the College. Competency at this level involves the application of knowledge
with depth in some areas and a broad range of skills. There is a wide variety
of tasks and roles in a variety of contexts. There is complexity in the ranges
and choice of actions required. Competencies are normally used in a variety
of routines, methods and procedures. Discretion and judgement are required
for self and/or others in planning, selection of equipment, work organisation,
services, actions and achieving outcomes within time constraints.

C.5.2 Judgement and Independence

An employee at this level will receive general direction, meaning:

(a) general instructions, usually covering only the broader technical
aspects of the work;

(b)  exercising independent judgement to identify, select and apply the most
appropriate available guidelines and procedures and adapt standard
methods or practices to meet variation in facts and/or conditions.

(c) periodically applying extensive diagnostic skills, theoretical knowledge
and techniques to a range of procedures and tasks

(d)  may be subject to progress checks usually confined to ensuring that,
in broad terms, satisfactory progress is being made;

(e) although technically competent and well experienced, may receive
more detailed instructions.

C.5.3 Level of Supervision

An employee at this level receives little direct supervision and would be
expected to take significant initiative and responsibility, but would still be
responsible to a Level 4 or Level 5 employee, a teacher or manager. The
employee may be expected to supervise employees at Level 1 or Level 2.
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(i)  Cooking duties including a la carte cooking, baking, pastry cooking or
butchery.

(i) Responsibility for operating the school canteen, including supervision of
employees and volunteers.

(iv) Performing general maintenance work which includes the use of
trade accredited skills in areas such as carpentry, plumbing or
electrical services.

(c) Boarding Supervision Services

(i) Deputising from time to time for the person in charge of the boarding
house, while undertaking the basic duties

(d)  Well Being Services

(i) Providing support and guidance to students. (ii)
Providing welfare services to students.
(e) School Administration Services
(i) Undertaking a wide range of secretarial and clerical duties at an
advanced level, including typing and correspondence, word
processing, maintaining email and computerised records and
shorthand

(i)  Using computer software packages, including desktop publishing,
database and/or web software,

(iii) Managing enquiries from students, parents, employees and the
general public

(iv)  Assisting with preparation of internal and external publications

(v)  Preparing government and statutory authority returns for
authorisation

(vi)  Applying inventory and purchasing control procedures

(vii)  Undertaking bank and ledger reconciliations
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(c) high level judgement is required in planning, design, operational,
technical and/or management functions;

(d) will provide strategic support and advice requiring integration of a
range of College policies and external requirements

(e) the interpretation of policy which has an impact beyond the
immediate work environment

() is recognised as the ‘expert practitioner’ within the specific functional
area.

C.8.3 Level of Supervision

An employee would be expected to supervise employees at Levels 1,2,3,4 and
5. At this level staff have highly developed interpersonal skills. They are
expected to undertake significant creative, planning, designing and
supervisory functions in relation to College services, operations and
processes. They have substantial accountability, and responsibility for the
work of others. An employee at this level would usually report directly to the
Principal or a member of the College Executive

C.8.4 Training Level or Qualifications

Level 6 duties typically require a skill level which assumes and requires
knowledge or training equivalent to:

(i) postgraduate qualifications and extensive relevant experience;

(i) extensive experience and management expertise; or

(iii) an equivalent combination of relevant experience and/or
education/training.

C.8.5 Typical Activities

(a) Well Being Services
(i) Manages a counselling or multi-disciplinary service in a large
school.
(b) School Administration Services
(i) Manages a large functional unit within a diverse or complex

set of functions and significant resources in a large school.
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IN THE FAIR WORK COMMISSION

FWC Matter No.:
AG2023/5085

Applicant:
Xavier College Limited

Section 185 — Application for approval of a single enterprise agreement

Undertaking — Section 190

I, William Doherty, Principal have the authority given to me by Xavier College Limited to give
the following undertakings with respect to the Xavier College Enterprise Agreement 2023 ("the
Agreement"):

1. Clause 40.2 of the Agreement be amended to read as follows:

At the time of engagement, the College will provide the Employee with a letter of appointment
stating the commencement date, the nature of employment (full time or part time), the
Employee’s classification, and the rate of salary applicable on commencement. The College
and Employee will agree in writing on a regular pattern of work specifying the hours worked
each day, which days of the week the Employee will work, the number of weeks of the school
year the Employee will work, and the actual starting and finishing times each day.

2. Clause 40.6 of the Agreement be amended to read as follows:

The College by agreement with the Employee concerned may vary a part-time Employee’s
time fraction as initially agreed to under 40.2 (and salary) by up to 0.2 of an Employee’s
existing time fraction in a calendar year. This right extends to both an increase and a reduction
of 0.2. Any variation of more than 0.2 of an Employee’s existing time fraction (without the
Employee’s agreement) will be entitled to the provisions of cl.28 - Redundancy. The College
will give an affected Employee a minimum of 4 weeks’ notice of any alteration to his or her
load under this clause, unless agreed by both parties to proceed in a lesser period of time.

These undertakings are provided on the basis of issues raised by the Fair Work Commission
in the application before the Fair Work Commission.

0t ees,

Sighature

21 December 2023

Date
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CONTACT THE IEU

STREET ADDRESS
120 Clarendon Street, Southbank, Victoria 3006

POSTAL ADDRESS
PO Box 1320, South Melbourne, Victoria 3205

TELEPHONE
(03) 9254 1860

FREECALL
1800 622 889 (Country Members)

EMAIL

info@ieuvictas.org.au

WEBSITE

WWW.ieuvictas.org.au
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o INDEPENDENT
o EDUCATION UNION
S VICTORIA TASMANIA

This Agreement
was won through
the solidarity and
collective strength
of IEU members in
this workplace.

The IEU is the collective voice and
leading advocate for staff in Victorian
independent schools. We've achieved
higher wages and better conditions,
enforceable consultation provisions,
paid parental leave, improved
employment security and better
salaries for Education Support staff.

These wins have come through

active member campaigns, Agreement
negotiations, and robust enforcement
of conditions. We continue to fight

to improve the working lives and
professional development of teachers
and education support staff.
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